
Why work for Roaring Fork Restaurant Group? 
 

Here are the MANY ways we bring flavor to the lives of our employees!

Benefits
 

• Medical, Dental, and Vision Insurance
• Medical & Dependent Care Flexible Spending Account (FSA)
• Additonal company-paid insurance plans including life insurance, long-term & short-term disability, and 
 accidental death & dismemberment insurance.
•• 401(k) retirement plan with a company match
• Paid time off & paid holidays
  

Perks
 

• Free meals and catering discounts!
• Aggressive bonus program paid on a monthly basis
•• Reasonable restaurant schedule requiring a 45 hour work week
• Bonus program for cooks
• All managers have the opportunity to win a trip to Disney World every year.
• All new managers are invited to dinner to get to know the Executive Leadership Team at one of Milwaukee’s    
  finest restaurants.
• All managers and any employee with 10+ years of service are invited to our big annual Holiday party
 where we recognize and celebrate our top performers with money and various other prizes and giveaways.
    

Opportunities to Learn and Grow
 

• Continuing education training classes for new shift leaders and managers
• Coaching and mentorship to guide the path to promotions and raises
• Throughout our organization, we embrace a culture of teaching and developing our current 
 employees to grow from within.
    

Culture
 

• We are a locally owned and operated company, based in Wisconsin.
• We are the largest restaurant company in Wisconsin, and a brand leader within the QDOBA system.
• Roaring Fork has been in business for 24 years with very stable Executive Leadership Team resulting in 
 management and leadership continuity.
•• Collectively, our Executive Leadership Team has over 140 years of experience in the restaurant industry and
 has represented dozens different brands.
• We have opened at least one new restaurant almost every year we’ve been in business.
• Our Leadership Team spends time in EVERY SINGLE one of our restaurants.
• We promote a culture that recognizes and appreciates tenure with incentives and bonus program in place to
 foster long term relationships.
• We encourge employee feedback and all employees are given the opportunity to complete an employee 
  opinion survey on an annual basis.
• We love dogs!  Our corporate office is dog-friendly.


